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Ra onale: 
 
This policy forms a part of the school’s overall Culture for learning behaviour Policy. The aim of the 
an bullying policy is to ensure that students learn in a suppor ve, caring, and safe environment 
without fear of being bullied. Only when all issues of bullying are addressed will students be able to 
fully benefit from the opportuni es available at school.  
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An -Bullying Policy 

We are commi ed to providing a caring, friendly, and safe environment for all our students so they 
can learn in a purposeful and secure atmosphere. Bullying of any kind is unacceptable at our school. If 
bullying does occur, all students should be able to raise this and know that incidents will be dealt with 
promptly and effec vely. 

Policy Aim 

Bullying is defined as:  

“Behaviour by an individual or group, repeated over me, that inten onally hurts another individual 
or group either physically or emo onally. Bullying can take many forms (for instance, cyber-bullying via 
text messages or social media), and can some mes be mo vated by prejudice against par cular 
groups, including on the grounds of protected characteris cs. It might be mo vated by actual or 
perceived differences between students.”  

Stopping violence and ensuring immediate physical safety is obviously the school’s first priority but 
emo onal bullying can be more damaging than physical bullying, and the school will work to make 
judgements in each specific case. 

Signs of Bullying  

Students who are being bullied may show changes in behaviour, such as becoming shy and nervous, 
feigning illness, taking unusual absences, unexplained weight loss or clinging to adults. There may be 
evidence of changes in work pa erns, lacking concentra on or truan ng from school. In all instances 
at Al Yasmina we will encourage students to discuss their concerns with other members of the school 
community, be that in person, or through electronic communica on.  

The whole school community, therefore, must be alert to the signs of bullying and act promptly with 
issues as they arise.  

Types of Bullying include: 

 Physical – Pushing and shoving, tripping up, kicking, spi ng. 
 Emo onal – Humilia ng someone, name calling, using insul ng names or comments.  Indirect – 

Spreading rumours whether true or not. 
 Cyber bullying – Any form of bullying using a mobile phone or the internet, such as social 

networking sites, instant messaging, or email. 
 Driven by a prejudice – This might be racism, sexism, or vic mising those who have special needs 

or disabili es. It may be picking on a student because they are cared for away from home or it 
may be picking on a student who cares for a sick rela ve.  

 Bullying may also be when: 
 The same person or group always leaves someone out or shuns them.  
 Someone makes threats of violence against someone else.  
 Someone damages someone else’s kit or clothing deliberately.  
 Someone takes someone else’s belongings deliberately.  
 Someone tries to force someone else to do something they do not want to do. 
 Someone tries to force another to do something sexual they do not want to do. 
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Although all these ac ons are serious and adults should always intervene, they may not always be 
regarded as bullying unless they are part of an on-going pa ern of behaviour against the vic m. In the 
first instance it is not a requirement for members of the school to inves gate whether bullying is 
occurring but rather to accept the student’s percep on and jointly agree a way to go forward with 
them, which will reduce and ul mately eliminate their difficul es. 

Implementa on  
 
Each case will be treated individually and depending on circumstances, one or more of the following 
strategies will be employed.  
 
Staff  
 
 If bullying is suspected or reported, the incident will be dealt with at the earliest opportunity by 

the member of staff who has first been involved.  
 A clear account of the incident will be recorded centrally by the tutor/class teacher or Head of 

year, who will agree an appropriate response with senior staff. 
 The appropriate person will interview/counsel all concerned and will record the incident. 
 Parents/carers of students involved to be kept informed.  
 Measures to stop the behaviour will be used as appropriate and in consulta on with all par es 

concerned.  
 Any sanc ons, interven ons and outcomes will be recorded on the central log so that all Pastoral 

Middle Leaders are aware of the outcome.  
 Involvement of appropriate outside agencies may be sought. 
 Regular monitoring and tracking by the tutor/class teacher, head of year or Key stage leader will 

occur a er the incident to ensure that it is not con nuing. Oversight of this monitoring will be 
carried out by the Assistant Principal.  

 
Students 
 
 Students who have been bullied will be supported by some of the following:  
 
 A staff group who are recep ve to the student’s posi on and don’t seek to take responsibility for 

ac on away from the student. 
 An offer of an immediate opportunity to discuss the experience with a tutor or trusted adult 

within the school community of their choice.  
 Counselling within school through the school’s own counsellor.  
 An offer of con nuous support and reassurance to the student  
 Opportuni es to restore self-esteem and confidence.  
 Use of the “consensual” model to change behaviour (“no blame approach”) and/or a mediated 

mee ng in line with the schools restora ve approach. 
 Safe areas to go to if the student feels vulnerable at par cular mes in the school day. 
 
Students who have bullied will be supported by some of the following:  
 
 Discussing what happened/why the student became involved.  
 Opportuni es to discuss their concerns with the school counsellor.  
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 Establishing their wrongdoing and need to change.  
 Use of the “consensual” model to change behaviour (“no blame approach”) and/or a mediated 

mee ng in line with the schools reflec ve and restora ve approach. 
 Informing parents/carers to help change the a tude of the student. 
 
 The following disciplinary steps may also be taken: 
  
 Official warnings, through to level 1 to 3 system 
 Community involvement in school.  
 Removal of privileges/ac vi es.  
 Internal reflec on me.  
 Exclusion from certain areas of school premises. 
 Removal of access to social areas  
 Fixed-term exclusion/permanent exclusion. 
 
Curriculum  
 
 Students will have opportuni es to develop their understanding of the nature of bullying, to 

explore their own and others a tudes to bullying and to develop the skills to deal with bullying 
through tutor me sessions and other subject areas and through assemblies and other school 
ac vi es, such as An -Bullying week which takes place annually in November. 

Adults 

 Adults at the school also have a right to work free from bullying and the philosophy of this policy 
applies to all members of the school community.  

 Any adult who feels they are being bullied should be encouraged to discuss the issue with their 
Line Manager or a member of the Senior Leadership Team. 

As a Bri sh curriculum academy we are adop ng UK legal framework to guide as good prac ce. 

Legal framework  

The Educa on and Inspec ons Act 2006. 
 
There are a number of statutory obliga ons on schools with regard to behaviour which establish clear 
responsibili es to respond to bullying. In par cular, sec on 89 of the Educa on and Inspec ons Act 
2006:  
 
 Provides that every school must have measures to encourage good behaviour and prevent all 

forms of bullying amongst students. These measures should be part of the school’s behaviour 
policy which must be communicated to all students, school staff and parents.  

 Gives head teachers the ability to ensure that students behave when they are not on school 
premises or under the lawful control of school staff. 

 
The Equality Act 2010 The Equality Act 2010 replaces previous an -discrimina on laws with a single 
Act. A key provision is a new public sector Equality Duty, which came into force on 5 April 2011. It 
replaces the three previous public sector equality du es for race, disability, and gender, and also covers 
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age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, sex and sexual 
orienta on.  
 
The Duty has three aims. It requires public bodies to have due regard to the need to: 
 
 Eliminate unlawful discrimina on, harassment, vic misa on, and any other conduct prohibited 

by the Act. 
 Advance equality of opportunity between people who share a protected characteris c and people 

who do not share it.  
 Foster good rela ons between people who share a protected characteris c and people who do 

not share it.  
 
Schools are now required to comply with the 2010 Equality Duty. The Act makes it unlawful for the 
responsible body of a school to discriminate against, harass or vic mise a student or poten al student 
in rela on to admissions; the way it provides educa on for students; the provision of student access 
to any benefit, facili es, or service; or by excluding a student or subjec ng them to any other 
detriment. 
 
In England and Wales the Act applies to all maintained and independent schools, including Academies 
and Free Schools, and maintained and non-maintained special schools. 
 
Cyber-bullying 
  
The rapid development of, and widespread access to, technology has provided a medium for ‘virtual’ 
bullying, which can occur in or outside school. Cyber-bullying is a different form of bullying and can 
happen at all mes of the day, with a poten ally bigger audience, and more accessories as people 
forward on content easily. The wider search powers included in the Educa on Act 2011 give teachers 
stronger powers to tackle cyber-bullying by providing a specific power to search for and, if necessary, 
delete inappropriate images (or files) on electronic devices, including mobile phones. 
 
Training 
 
Annual safeguarding and child protec on training: 
 
 There will be regular training for all members of the school community as appropriate. 
 Regular training for new staff will include informa on on this policy.  
 
Monitoring, evalua on, and review  
 
The school will review this policy every two years and assess its implementa on and effec veness. The 
policy will be promoted and implemented throughout the school. This policy is linked directly to the 
following policies:  
 
 Culture for learning behaviour Policy.  
 Safeguarding and Child Protec on Policy. 
 Equal Opportuni es (Race Equality, Disability Equality, SEN policies). 
 Exclusions Policy 


